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were never used and ended up in a box at Rolf’s home. Only after I wrote the first edition of "The
Structure" in 2019, Rolf contacted me, and it turned out that he had kept the notes, and I received
them back. I thought they had been lost.

It turned out that what I had written more than thirty-five (35) years earlier was essentially the
same as | had written in 2019. The notes and sketches for my symbols from 1982 — 83 were still
relevant. Back then I called it ”Problem solving with analyses" not the Structure. I did not know
in 1982-83 what "Structure" was or that Martinus had asked the Council to write a Structure.

Viken, May 2023. Christer Malmstrom



PREFACE TO THE DANISH EDITION

For 60 years, Martinus was the natural focal point within what he called his ”Cause” (Sagen) or
simply “’the Cause” ensuring its steady and gradual development in contact with the analyses of
The Third Testament.

One of Martinus’ final major tasks was to ensure that the Council (Rédet) had the best
prerequisites for continuing “the Cause” in accordance with the same eternal laws of life by
which he himself lived and guided them. In his very last years, Martinus instructed the present
Council members of the principles and internal "LOVE” that the Council should work and base
its decisions on after Martinus’ physical passing. In this way, Martinus aimed to ensure that his
work was continued in his spirit, that is, based on the analyses of The Third Testament, which
Martinus named “the Structure”.

Martinus’ caring work in establishing the Structure in dialogue with the former Council resulted
in "LOVE 1982” (Laws of 1982) followed by ”the Cooperation Structure” in 1992." While
”LOVE 1982 faithfully reproduces the paragraphs that Martinus agreed with the Council. The
Cooperation Structure deviates significantly on major points from the principles and laws that
was the basis behind “the Structure” that Martinus orally formulated during the Council meetings
from 1974-81 (for seven years).?

During the Council meetings, Martinus emphasized that it is not the Council, but the Providence
and the cosmic analyses that are the superior decision makers, and that it is the task of the Council
members to ensure that the cosmic analyses are followed and form the basis for the Council’s
decisions. However, in the Cooperation structure, and in the way the Council has chosen to
interpret the Cooperation structure, this had been changed to the Council’s benefit so they became
the superior authority and that the coworkers should align themselves with the decisions made by
the Council. Thus, an eternal, spiritually based structure, through the intervention of the Council,
had been changed to an authoritarian leadership structure. Thereby the different Councils could
make decisions on their own without considering the analyses, while demanding that everyone
working within the framework of the Martinus Institute and Martinus Center Klint, accepted and
followed these decisions. This includes cases where the decisions contradict the analyses — that
is, the logic and love in The Third Testament.

When the author of this book visited Klint in 1979 and the following years, he gained a first hand
insight into how the Council already exercised authoritarian leadership at that time. This was in
disharmony with the cosmic analyses that were taught at Klint. That’s the reason that Christer
Malmstrom started to write ”the Structure” that resulted in this book. Christer was at that time not
aware that Martinus orally had formulated the basis of the Structure at the Council meetings
1974-81.
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During this time, Rolf Elving was Christer Malmstrom’s closest co-worker. Rolf was a Council
member at that time and participated in the previous process where Martinus established the
Structure. The collaboration with Rolf Elving helped to ensure Christer’s understanding that the
Structure was in accordance with the way Martinus formulated it during the meetings with the
Council.

According to Spiritual Science, all new knowledge goes through three stages A-, B- and C-
knowledge. They represent: A: theoretical knowledge, B: knowledge that is being practiced and
applied in practice, and C: knowledge that is automatically transformed into unconscious habitual
function. This means that one cannot permanently remain at the A stage, even in the study of
Spiritual Science, and it is especially here that the Structure — practicing The Third Testament
comes into the picture as a great help. To practice the Structure, it is necessary to move from the
A stage to the B stage. Christer Malmstrom’s book is a competent guide during this often difficult
and challenging process.

This book exactly focuses on the B stage by instructively showing how we can approach
practicing The Third Testament, after leaving behind all ambition for power and prestige, wanting
more than anything else to practice the analyses. ”The Structure” demonstrates how, when
different opinions and disagreements arise, we can jointly cooperate and resolve conflicts in
harmony with the analyses, for the benefit and joy of all involved.

The Structure — Practicing The Third Testament is a pioneering work and can be seen as a model
and a much-welcomed replacement for the Council’s own structure book that they neglected to
publish.

The fact that Christer’s The Structure is being published just now can perhaps be seen as a sign
that the time is right to start a collaboration among people interested in ’the Cause” to a greater
extent than before. Collaboration in accordance with the cosmic analyses of “The Third
Testament” and thus in accordance with the Structure, as Martinus predicted it would happen.

Jes Arbov, August 2019

! The collaboration Structure by the Council was later published in a 2nd edition 2003.

2 The meetings, with the existing Council, which at that time was still called "The Board," were recorded on tape and
transcribed into text. By consulting the transcripts of the Council’s minute of minutes, which circulate unofficially
because the Council has chosen not to publish them, one can convince oneself that Martinus’ Structure is fundamentally
different from the structure that the Council presented in The Cooperation Structure published 1992 and 2003.



PREFACE TO THE SWEDISH EDITION

It was a summer day in the month of July 1982 that a person approached me and asked a very
serious question. At the time, I was responsible for the teachings at the Martinus Center Klint and
also a member of the Council for the Martinus Institute. He, it was a man, looked almost unhappy
or at least concerned. He had participated in the ongoing teachings and experienced the teaching
center in operation. The question burning on his lips was: "Why don’t you apply the cosmic
analyses in practice?”

It was the difference between what was said and what was done that made this man unhappy. Why
not practice what is taught, he wondered? Yes, exactly, why not? Why else teach The Third
Testament otherwise? What can one responsible for teachings answer to such a question? It is
difficult to argue against. Although, of course, nothing can be perfect in the beginning.
Development takes time. The goal is of course, that you live as you learns. How the individual
student chooses to practice the guidance provided by the teaching is decided by the individual
based on his or her own personal circumstances. The guidance is one hundred percent voluntary.
Take what you need that’s what matters.

Now, 35 years later, we are still good friends. A friendship that began with a question related to
my area of responsibility at the time. The man who asked was Christer Malmstrom. The interest
in the issues that we discussed back then and many, many times later has remained. This
collection of texts from Christer’s hand testifies to his great interest.

The teaching is the foundation for the Martinus Institute (MI) which MI is responsible for.
Shouldn’t the Institution be the role model in how to practice the cosmic analyses and the eternal
worldview that you teach others? The responsibility lies with the MI and not with the students
who simply participate in the teaching? MI has as far as possible today a responsibility to practice
harmony with the guide given by Martinus, the author of the work. Can you feel at ease with just
doing the best you can and be done with it? What is possible and what is impossible? These were
of course the questions that I was concerned about at the time as a Council member. Being a
Council member is not something you are forced to do. As a member of the Council, you have a
commitment to practice as much as possible the intentions and plans that Martinus had expressed.

It is true that this is a learning process. It involves carefully studying the guidelines that are
available directly from Martinus himself and striving to understand how he intended the practice.
Martinus is the initiate one, the only one who can show the way.

The paths that then open up for us to follow are by their very nature unknown paths. That makes

it challenging, but in a positive way. Martinus claims that his work, The Third Testament,
represents what he calls the "New World Impulse". To put it briefly, an impulse that will guide all
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mankind to the lasting peace, yes, contribute in every way to the realization of the eternal
commandment "love one another”. Thereby eliminating the remaining automatic practice that we
still have as innate instincts, based on our long stay and schooling during the battles and deadly
conditions of the animal kingdom through many previous earthly lives, which will inevitably
result in a growing longing to put this war zone behind us definitively.

How should it then be practiced? This was Christer’s questions of the heart on a beautiful summer
day in July almost 35 years ago. Shouldn’t The Institute, which Martinus himself founded, have
the best conditions to lead the way to become a role model for the practical application of the
ideal lifestyle? I think it is an admirable piece of work presented here. Hope it can be an
inspiration and ease the journey into the future of the world ...

Rolf Elving, May 2019.



INTRODUCTION

The Structure is about translating the analyses of The Third Testament into practical action.

The Structure is intended as a first aid to understand how one can begin to practice the analyses
of The Third Testament. The structure is also necessary in order for us how to work together in
“The New Way,” Martinus’ way.

The Old and The New Testaments gave us symbolic explanations of how life functions, adapted
to the stage of development that people were in at that time. The New Testament also gave us
practical examples of how we should live to be in touch with the laws of life. We did not get
explanations why and how we should copy Jesus way of acting. However, it is not sufficient for
today’s intelligent and humanistic people. They need logic, facts, and science, faith alone is no
longer enough, they need to know.

The Spiritual Science of The Third Testament provides us with everything that was missing in the
Old- and New Testaments — logic, facts, and the scientific foundation for understanding how life
works through logical analysis and symbols. For these theoretical analyses to make a difference
for us, we must also learn to practice them in our daily lives. It is not enough to read books and
merely recite them.

The Structure is intended as a help to “translate” the theoretical analyses and principles given by
Martinus, so we can practice them in our daily lives. Copy Jesus way of living and acting.

To learn the basics of living in a way so we always are in contact with the Universal laws, and
always bring “benefit and joy” to everybody and everything we come into contact with. It is not
easy to practice. “The good we want to do, we don’t do, the evil we don’t want to do, we do”. In
order for us to succeed, we must be open, honest and help each other to change our ingrained,
almost automatic, selfish behavior into a well-thought-out, logical, right and loving way of acting.

The Structure is a help that shows how we should think and plan in order to then do the right thing
or do it as right as possible while reducing the risk of making mistakes. The Structure helps us
discover when we make mistakes and how we should think in order to change and do the right
thing instead.

Simply memorizing the principals of The Third Testament does not change how life unfolds,
although it is an important first step on the way. There will be no peace, no health, no joy from
theory alone. In order for this to happen, we must learn to practice The Third Testament, apply its
analyses and principles in our daily lives in all their various forms.
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The one who is right shall be right, regardless of whether they sit on the Council or dig in the
garden. Just as in nature, each part should be self-governing and decisive within its own area. This
applies to personnel, finance, administration and more. A true democracy. The Council should not
interfere with maintenance, rental, teaching, etc., but focus on the moral oversight.

The Teaching Group handles the main task at Klint. The teaching should be logically structured,
allowing the students to gradually increase their knowledge and understanding. The goal should
be to educate teachers who are capable of starting study groups and conducting their own
teaching outside of Klint with the same high quality.

Naturally, everything should be conducted openly and presented in a simple and clear manner, as
the Council should do and it should be accessible to everyone. In order for Klint to function as
Martinus wished, everyone must think and act in harmony with the analyses. If we instead rely
on finance and society laws or use law as a basis for thinking or gaining power, the result will be
chaos. True power is only achieved when we act correctly. Of course, we should follow society
laws and ensure that the economy is balanced, but the analyses should always be the secure
foundation for our actions.

EDUCATION
The basis of the education is:

» Teach only Martinus The Third Testament

* Step-by-step education.

e Complete Cycle, resulting in new teachers.

e Self-determining groups

* Showing how The Third Testament can be practiced.

* Teacher training (

STEP-BY-STEP EDUCATION
)* * 4
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THE STRUCTURE

This is a proposal for a Structure for Martinus Institute and for all people interes-
ted in practicing The Third Testament. It’s not the definitive version, so I am
grateful for any suggestions for improvements and corrections of errors.

Contact: mail@dettredietestamente.info
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THE STRUCTURE - INTRODUCTION

There is an overwhelming amount of new and exciting discoveries when one begins to read
Martinus’s The Third Testament, Martinus Spiritual Science. Nothing resembles the science, the
natural science, that we are accustomed to.

» Spiritual Science has symbols with “codes” in shape and color instead of formulas of natural
science.

» It has logical analysis instead of calculations.

» It has eternity and infinity instead of weight, length, time and nothing is measurable.

» Itreveals a living universe, a God that we all are part of, instead of dead matter.

» It proves that we are all eternal beings and that death is an illusion.

» It shows that the spiritual, the invisible, is the primary foundation for life and the visible
matter is secondary.

» It demonstrates that it is the Spiritual law and principles that determines life. Just as the
physical laws determine what we can do in the physical world. If we touch a hot stove, we
will burn ourselves, regardless of whether we knew the plate was hot or not. We burn
ourselves, regardless of whether we are a king or a beggar. The Spiritual laws also work this
way, if we do not follow them, we “burn” ourselves. Regardless of whether we know the
laws or not, regardless of who we are.

» It shows that today’s legal laws are like “dictatorship” (they are still necessary today).

» It shows that the goal is not power in any of its forms, but love for everything and everyone.

* The result is happiness, health and peace. Not sadness, illness and war.

» It shows that we are on the way to becoming “Human beings in the image of God”.

Spiritual Science is very different to use compared with how we are accustomed to thinking and
acting. It takes time before one can clearly see what “The New Way” of thinking and acting is and
perceive the contrast between the “The Old Way” and “The New Way”.”The Old Way” that we
are so accustomed to practice to perfection. We do it automatically without thinking about it.

To make it easier and simpler for us to see the differences between how we behave today and how
we should behave according to the analyses, I have created a simple table showing the contrasts
between the two different ways. It is a brief “checklist” with some examples that one can tick off,
to see if one is on the right track. I hope that the checklist will help you start practicing Martinus’
The Third Testament more easily and quickly.

We have all witnessed the fantastic progress in engineering, physics, and chemistry in the past centuries.
Natural Science has alleviated many things and provided humanity with a better life. This makes us
dream of the tremendous changes that will occur, when we become as skilled at following the laws of
life, the Spiritual Science of The Third Testament, as we are today at following the natural science.
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THE THEORETICAL BASIS

The analyses and principles of The Third Testament are the absolute foundation. Everything that
is carried out must follow the analyses. Martinus’ statements about various problems and solu-
tions can be of great help. They should be verified to avoid misunderstandings. If the problem
does not exactly correspond to what is described by Martinus, errors can easily arise. It has been
shown that Martinus' statements can easily be misused. When a problem arises, an analysis must
always be conducted so that everyone can see if the decision is correct or not. It becomes a quality
control. The one who is right should be right, regardless of their position.

EVERYTHING IS OPEN

Just like Martinus” own work, everything should be open. Nothing hidden, nothing dimly and
nothing concealed. Everything that is decided and done should be documented and accessible to
all interested parties. All minutes of meetings, reports, financial statements, plans, etc. When
everything is open, it becomes difficult to make mistakes without being discovered. Since none
of us are perfect today, but we can help each other to do everything as well as possible with
complete openness. Together we have greater experience and knowledge. Openness prevents
misuse and helps us do what is right. When everything is done completely openly, the risk of
errors is reduced, but it requires us to be humble.

EVERYONE IS EQUAL

There should be no superior or subordinates, which means that everyone has equal value. It also
means that the one who is right should be right. All interested parties can contribute analyses that
show if something can be done better, and they should always be taken seriously and verified. If
the analyses are accurate and correct, they should be respected. If the analyses are incorrect, the
errors should be pointed out so that a new analysis can be conducted.

However, it does not mean that there should be no leadership for the various activities or a
Council responsible for the work and activities. Those responsible individuals should lead and
ensure that everything is done in accordance with the analyses and principles of The Third
Testament. They should lead with morality, not legalities, and follow Martinus’ “LOVE 1982”.
All work is voluntary. No one can be forced to work. No memberships. No elections, no lifelong
positions, and no dismissals. Everything should be done just as it is in nature.

THE PRINCIPLE OF GIVING AND EQUAL VALUE FOR EQUAL
VALUE

All work and all activities are based on the principle of giving. The gifts received by the Martinus
Institute should be genuine gifts without expecting anything in return. The more one has
advanced in development, the more one can help and give.

The gift principle is reciprocal. When people give to the Institute, the Institute naturally make use
of the gifts. The gifts are not set aside and left unused. When the Institute receives gifts, they are
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of course used exclusively for information, teaching, book publishing, etc. Everything is done as
well and as economically as possible according to “LOVE 1982, §3.

The principle is “equal value for equal value”. No one is exploited; instead, one serves “thy
neighbor”. Those who work at Klint or the Institute are offered, for example; food, accommoda-
tion, money or other compensation. It is then up to those who work to freely give back to the
Institute.

THE COUNCIL (RADET)

To describe the task of the Council as clearly and simply as possible, drawing on something
familiar, we can compare the Council to a conductor of a large orchestra. The Council’s most
important task is to ensure that all coworkers play the same “melody”, which is the analyses of
“The Third Testament” corresponding to the front cover symbol of Livets Bog representing “The
New Way of being”.

It’s an entirely new “melody” for all of us, with new notes and new instruments. It might not work
so well in the beginning, but if we help each other and practice, it will improve over time. The
important thing is, that we stick to the same melody. It does not matter which instrument we play,
whether it is first violin, bass drum or triangle.

Everyone is needed for the music to be in harmony. In the beginning it may be difficult to
distinguish the “melody”, but we must continue to practice so that the orchestra will sound like a
real symphony orchestra in the future. Everything in perfect harmony.

In the beginning, we easily start playing a different “melody”, an “old melody” that we all know
by heart. We don’t need sheet music, because we play it automatically. This is symbolized on the
back of the Livets Bog cover, “The Old Way” of being”. If the conductor is not careful and
conducts incorrectly or if someone in the orchestra starts playing the “old melody”, everyone
casily follows and everything becomes wrong. Therefore, we must help each other so that we play
the right “melody”. The Council must not “play a different melody”. By being members of the
Council or working at the Institute, they have approved that they must follow “LOVE 1982,
Exclusively work with Martinus’ The Third Testament. That means playing the “new
melody”.

Today the Council has removed the word exclusively from the “LOVE 1982”, which means that
they can work on anything else but Martinus “The Third Testament .

“LOVE 1982~

“LOVE 1982 and especially 83 is the legal basis for the Council’s work. It is the important
foundation that shows what the Council should focus its entire activities on and limits what it is
allowed to do. This paragraph is formulated and approved by Martinus and must not be changed
under any circumstances:
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interested readers of The Third Testament are not 100% sure whether it is Martinus who wrote it
or something written or altered by Martinus Institute or someone else? If one is unsure if it is the
original text, problem arise in translation, teaching, and information. If the texts are not the same
in the different editions, how will students know what is Martinus’ work. Which edition applies,
if the text, numbering, typography, layout differ?

RELIABLE MANNER

Logically, reliable manner can only refer to teaching and translation, not to the Danish
originals by Martinus. Martinus” The Third Testament is already available in a reliable manner.
Therefore, the Danish originals by Martinus must remain unchanged.

Can any of us make Martinus originals more reliable through changes or write them in a better
way than Martinus did? If one recognize that Martinus™ The Third Testament is a science, a
Spiritual Science, then one does not alter the originals, even if there are minor errors and the
language is not perfect. One can comment on the errors, but one can absolutely not change
anything. A scientific work like The Third Testament is not to be altered.

In education and translation, there will always be an interpretation, no matter how thorough
one is. It must be ensured that this is done in a reliable manner. Translations should not be
preserved or left unchanged, they should be modified to be as close to the originals as possible.
Translations improve as our understanding grows. In this case, it should be done in a reliable
manner. It is a significant task for the Council to ensure that the quality is always the best possible
and that translation and education adhere to the originals of The Third Testament.

THE SOLID FOUNDATION

The solid foundation is Martinus’ originals. If we do not stick to the originals, chaos, or “hoax,”
as Martinus said, will arise. Everything Martinus wrote is 100% logical. Therefore, our reading,
analysis and interpretation of “LOVE 1982” and §3 must also be 100% logical.

COUNCIL - BOARD OF DIRECTORS

Martinus was careful that it should be a Council, not a “Board”. The term “Board” carries many
associations of authority. The Council should lead with morality, not with power and it should
follow the analyses. It should lead by doing what is right, not to take the right into one’s own
hands. Let those who are right be right. The Council and the Institute should be the place where
one can seek advice and assistance with ones studies and questions, such as how to start ones own
study groups and school. In the future, the Institute should be the place to turn to when help is
needed. The Institute and the Council should be the ones who step up, with advice and support
everyone, just as Martinus did. Today the Council of the Martinus Institute has become a “ Board”
with a paid director completely contrary to what Martinus wanted.

Of course, all the different groups within the Institute (education, translation, etc.) should be
independent entities. The Council oversees the purpose and ensure that the different entities
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follow the analyses and “LOVE 1982”. The groups should function as organs in the body, they
should operate independently and automatically e.g. like a heart and a stomach. The task of the
different self-functioning (automatic) organs is to ensure that everyone gets optimal opportunities
to do what they want to do, and that they receive the best possible support, assistance, and
encouragement.

Groups outside the Institute must of course also be helped, supported and encouraged. Here,
Martinus Institute should provide the best possible support for continued development of free
initiatives under their own responsibility.

VOLUNTARY - TIED

Everything is voluntary. Only those who voluntarily join the Council binds himself voluntari-
ly. They are bound by “LOVE 1982” that Martinus asked them to follow. Similarly, all coworkers
voluntarily commit to follow the analyses and “LOVE 1982”.

NOTHING MUST BE CHANGED IN “LOVE 1982”

Certain paragraphs in “LOVE 1982” must not be changed. According to Martinus’ wishes, no
alteration should be made to the Institute’s fundamental purpose and structure, as described in
§2, 3,4, 9 and 10. The other paragraphs can be changed, but only if it is absolutely necessary,
such as due to the country’s laws.

Although Martinus wished that the Council shouldn’t change any of the important paragraphs,
they did. The Council also changed the other paragraphs that could only be changed, if it was
absolutely necessary, based on, for example, legislation. They changed it, even when it was not
necessary. The Council even neglected to comply with its own changes in “LOVE 1982” such as
regarding the duration of membership in the Council and the number of members the Council
must have.

PRINCIPLES OF PROTECTION. PROBLEM SOLVING

Because the Council changed the fundament for its work against Martinus” will the Institute faces
problems in various areas, such as literature and coworkers. The question is how the Institute and
the rest of us can minimize the risk of making mistakes in the future. Since none of us currently
possess cosmic consciousness, it means, that none of us can do everything 100% right today.
Therefore, we need to establish a “defense” against making errors.

THE CYCLE PRINCIPLE

Martinus introduced a “protection principle,” which stated that no one could hold a “position of
power” as a decision-maker in the Council for more than five (5) years. (There is an exception for
the initial members of the Council who did not voluntary come under this provision.) Martinus
knew we cannot sustain a position of power for more than five years, after that time there is a
great risk of misusing power for selfish purposes. The idea was that the original members of the
Council should step down once they had introduced the “The New Way” of thinking and
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behaving and follow the Structure and “LOVE 1982”, practicing the analyses. They were also
expected to follow the principles and guidelines that Martinus had discussed with the Council for
many years during their meetings. Unfortunately none of this has been done by the Council.

TRANSPARENCY

What else can be done to prevent abuse and mistakes? If we operate with complete openness, the
risk of making mistakes is reduced. Others can then detect the mistakes and warn so one can
change. Everything the Council does should be completely transparent including minutes of
meetings and other documents. If all information is accessible, we can help each other and it
becomes easier to identify and correct mistakes. If something doesn’t align with the analyses, we
can correct it. Together, it becomes easier to distinguish between what is right and what is wrong.

(The exception to transparency should only be discussing individuals, individuals should never
be publicly criticized.)

We are only protected, if we do things right, following the law of life, the analyses of The Third
Testament. Legal or other laws and regulations provide no real protection. The Council can only
express what it wants to accomplish. Coworkers are aware that their work is entirely voluntary.
Of course, if someone has made a promise, they should honor it, as they are bound by their
commitment.

The Council’s most important task is to follow the analyses and “LOVE 1982” and be a moral
role model. Sadly the Council has done the opposite and completely in secret. Therefore it has
been extremely difficult for people outside the Institute to detect any wrongdoing.

ORGANIZATION, THE PRINCIPLE OF THE LIFE-UNIT

The organization must be like nature. It must be in harmony with the laws of nature and life,
meaning it should be self-sustaining, self-correcting and self-governing. This implies that the
different parts are, in principle self-organizing and carry out the goals set by the Council. All
coworkers are equally responsible for preforming their tasks in accordance with the analyses, just
as the Council is.

How does this work in nature? How does cooperation function within our body? The organization
follows the principle of Life-Units, just like everything in nature is organized. The Council is the
“head,” whose primary task is to ensure that the entire organism is healthy and thriving. The
Council should monitor that everything aligns with the analyses and only intervene when
something is wrong or when a “body part” is ill. Otherwise, it should refrain from interfering.
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PROBLEM SOLVING THROUGH ANALYSIS

INTRODUCTION

When we act “The Old Way,” we encounter proble